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Bosses Reclassify Workers to Cut Costs
Scrutiny into relationships with contractors leads to new strategies
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As courts and regulators increase their scrutiny of the relationship between businesses and independent contractors, employers are turning to a range of tactics to classify workers, taking them off

the formal payroll and lowering costs.

Harjinder Dubb of Norwalk, Calif., drove a SuperShuttle from 2003 to 2008 and says he was labeled an independent contractor. PHOTO: JONATHAN HANSON FOR THE WALL STREET JOURNAL

June 30, 2015 5:36 p.m. ET
By LAUREN WEBER 66 COMMENTS



Bosses Reclassify Workers to Cut Costs - WSJ

http://www.wsj.com/article_email/bosses-reclassify-workers-to-cut-costs-1435688331-lMyQjAxMTE1MDM2MDQzMzA0Wj[7/1/2015 8:27:27 AM]

Employers have long shifted work from employees to independent contractors, often relabeling the workers and slightly altering the conditions of their work, court documents and settlements

indicate. Now, businesses are turning to other kinds of employment relationships, such as setting up workers as franchisees or owners of limited liability companies, which helps to shield

businesses from tax and labor statutes.

In response, some state and federal agencies are aggressively clamping down on such arrangements, passing local legislation, filing briefs in workers’ own lawsuits, and closely tracking the

spread of what they see as questionable employment models.

All this is happening against the backdrop of a broader shifting of risk from employers to workers, who shoulder an increasing share of responsibility for everything from health-insurance

premiums to retirement income to job security. Alleged misclassification of workers has been one of the primary battlegrounds of this shift, leading to high-profile lawsuits against Uber

Technologies Inc. and FedEx Corp., among others. Both have recently lost or settled big cases. Uber is appealing one decision, and FedEx settled in California for $228 million but is continuing

to challenge classification lawsuits in other states.

“We’re seeing more creative ways to misclassify workers,” Patricia Smith, chief litigator at the U.S. Labor Department, said at a legal conference in the spring, referring to a recent victory by the

agency over construction companies in Arizona and Utah using phony LLCs.
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“LLCs are generally small businesses that are trying to get back to business and are facing an increasingly difficult time because of this kind of enforcement,” said Jerry Howard, chief executive

of the National Association of Home Builders. “We educate our members on a very regular basis and teach them how to comply” with labor statutes, he added. He declined to comment on the

findings of the Arizona and Utah investigation.

Former SuperShuttle driver Harjinder Dubb. Drivers for SuperShuttle purchase their own vans. PHOTO: JONATHAN HANSON FOR THE WALL STREET JOURNAL
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In that investigation, the department and its state counterparts found that more than 1,000 construction workers were building houses as employees one day and then a day later had begun

performing the same work on the same job sites as so-called owners of LLCs, but without any wage or safety protection. In April, the construction firms that had put the plan in place—and had

avoided paying hundreds of thousands of dollars in payroll taxes—were ordered to pay $700,000 in back wages, damages and penalties.

In the coming days, David Weil, the administrator of the Labor Department’s Wage and Hour Division, is expected to release a detailed memo on worker classification, the first such guidance

since President Barack Obama took office.

A particular focus for Mr. Weil and for plaintiffs’ lawyers is brands that sell franchises not to a traditional small-business owner—say, a person who owns six outlets of a national fast-food

chain and hires dozens of employees—but to low-wage workers such as janitors and delivery drivers who essentially pay franchise fees in exchange for work.

“There are a lot of legitimate franchise forms,” but companies that abuse the franchise model deny workers access to overtime and minimum-wage pay requirements as well as health and safety

protections, and they lower the standards at rival firms, which can’t compete unless they follow the lead of unscrupulous firms, Mr. Weil said in an interview. “They can undermine responsible

employers and take root in an industry,” he added.

In 2012, Maria Jacobo sold many of her personal belongings to buy a franchise from CleanNet USA, a janitorial service. In exchange for paying the $10,000 franchise fee, she said she was told

she would receive accounts valued at several thousand dollars a month to clean offices and other commercial buildings. Ms. Jacobo had been a solo housecleaner before she seized the

opportunity to become a small-business owner through CleanNet, according to court documents.

But last year, Ms. Jacobo joined a lawsuit against the company, charging that it controls all aspects of the cleaners’ work, including their fees and communications with clients, making them

essentially employees of the firm even as it uses the franchise model to avoid the obligations of an employer, such as minimum-wage and overtime payments.

Janitorial services were among the first to use the franchise model to designate individual workers, often low-skilled immigrants, as independent owners. CleanNet alone has faced claims from

workers in California, Maryland, Texas, Pennsylvania and Illinois in the past two years. Those claims are in settlement discussions or have moved to arbitration due to a clause in the company’s

contracts.. Another franchise cleaning service, Coverall North America Inc., agreed to pay $5.5 million and stop operating in Massachusetts as part of a pending settlement with franchisees there

and has faced other franchisee lawsuits in at least two other states. A case in Tennessee was settled in 2007, and a case in California in 2014. Ms. Jacobo’s case is currently in arbitration; she

declined to comment.

“CleanNet has no reason to believe that its California franchisees are misclassified,” said its outside general counsel, Benjamin Hahn, who added that aside from Massachusetts, states have

upheld the janitorial franchise model. Norman Leon, an attorney with DLA Piper who has represented Coverall and whose firm is general counsel to the International Franchise Association, said,

“The premise that some of the smaller janitorial companies abuse the franchise model or that all of those franchises are operated as sole proprietorships—both of those assertions are incorrect.”

The model isn’t limited to cleaning companies. Last year, SuperShuttle agreed to pay $12 million to drivers in California who had argued that they weren’t true franchisees—independent owners

operating businesses and controlling their own destinies—but in practice were employees who should be reimbursed for business expenses like fuel and maintenance and paid for the overtime
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hours they worked.

Harjinder Dubb drove for SuperShuttle from 2003 to 2008 and says he was labeled an independent contractor. He quit after SuperShuttle tried to convert him to a franchisee, which would have

required him to pay fees to “rent” the SuperShuttle brand—essentially paying to do the same work he had done before.

As part of the settlement, SuperShuttle maintained its franchise model but changed its contract terms to reduce its control over drivers and give them more opportunities to earn other income

with their vans, which the drivers purchase themselves for as much as $35,000. SuperShuttle had settled similar suits in Minnesota, New York and Florida, but the California settlement is the

largest to date.

“We felt it was in our best interest to settle the case because we wanted to move on with running our business,” said Tom Lavoy, deputy chief operating officer of SuperShuttle’s parent,

Transdev On Demand. He added that the franchise system has reduced turnover and improved safety among drivers. “We still believe it’s the right model because independent business owners

are more efficient than what we can generate from an employee business,” he said.

Write to Lauren Weber at lauren.weber@wsj.com

SHARE YOUR THOUGHTS

Sign In to comment

John Pound

Imagine a country in which government limits itself to protecting its citizens from attack, enforces contracts, prosecutes frauds, guarantees property and leaves everything else up to the citizens to work
out amongst themselves as they can voluntarily come to agreement.

This scenario would never exist....

James Doppelheuer

We will see many more part-timers working 29 hours a week max.

Obama's America = part-time jobs + no benefits.

2 minutes ago

9 minutes ago

Newest

There are 67 comments.

mailto:lauren.weber@wsj.com
https://id.wsj.com/access/509b1a086458232f6e000002/latest/login_standalone.html?url=http%3A%2F%2Fwww.wsj.com%2Farticle_email%2Fbosses-reclassify-workers-to-cut-costs-1435688331-lMyQjAxMTE1MDM2MDQzMzA0Wj
http://online.wsj.com/user/profile/public/E1_lWyMv4AXPvrEm5eAYHcEqw%3D%3D_E1
http://online.wsj.com/user/profile/public/E1_lWyMv4AXPvrEm5eAYHcEqw%3D%3D_E1
http://online.wsj.com/user/profile/public/E1_6OlFgu20qFbo6Bay%2FeT88El6EQahpEj%2FrYjxJ9A7ygGTUnFpCcKttInrbYinnlgl_E1
http://online.wsj.com/user/profile/public/E1_6OlFgu20qFbo6Bay%2FeT88El6EQahpEj%2FrYjxJ9A7ygGTUnFpCcKttInrbYinnlgl_E1


Bosses Reclassify Workers to Cut Costs - WSJ

http://www.wsj.com/article_email/bosses-reclassify-workers-to-cut-costs-1435688331-lMyQjAxMTE1MDM2MDQzMzA0Wj[7/1/2015 8:27:27 AM]

James Doppelheuer

There simply are too many Americans working for Obama's taste...

Anthony Zipple

@james doppelheuer There are simply too many Americans not being cheated by employers for Jmmy's taste...

James Doppelheuer

@Anthony Zipple 

The employer/employee relationship is still a voluntary one.

The daft, like Anthony, need Big Brutha to coddle them.

DAN OAKS

Sadly, it is the method companies and supervisors use to "pretend to value good employees whom are willing to do the extra work" that companies enjoy but would rather not pay for.  It is most
common among direct customer service employees with banks and retailers who are dedicated employees looking for an opportunity to establish careers.  Teachers and educators are another perfect
example.

It is a complete shame for the vast majority of employees who are salaried. 

James Doppelheuer

@DAN OAKS 

Democrats murdered "shame" back in the 60s and 70s. 

16 minutes ago

8 minutes ago

5 minutes ago

16 minutes ago

15 minutes ago

http://online.wsj.com/user/profile/public/E1_6OlFgu20qFbo6Bay%2FeT88El6EQahpEj%2FrYjxJ9A7ygGTUnFpCcKttInrbYinnlgl_E1
http://online.wsj.com/user/profile/public/E1_6OlFgu20qFbo6Bay%2FeT88El6EQahpEj%2FrYjxJ9A7ygGTUnFpCcKttInrbYinnlgl_E1
http://online.wsj.com/user/profile/public/E1_s3JpCPY4QVfCbc3xhYDYpw%3D%3D_E1
http://online.wsj.com/user/profile/public/E1_s3JpCPY4QVfCbc3xhYDYpw%3D%3D_E1
http://online.wsj.com/user/profile/public/E1_6OlFgu20qFbo6Bay%2FeT88El6EQahpEj%2FrYjxJ9A7ygGTUnFpCcKttInrbYinnlgl_E1
http://online.wsj.com/user/profile/public/E1_6OlFgu20qFbo6Bay%2FeT88El6EQahpEj%2FrYjxJ9A7ygGTUnFpCcKttInrbYinnlgl_E1
http://online.wsj.com/user/profile/public/E1_s3JpCPY4QVfCbc3xhYDYpw%3D%3D_E1
http://online.wsj.com/user/profile/public/E1_s3JpCPY4QVfCbc3xhYDYpw%3D%3D_E1
http://online.wsj.com/user/profile/public/E1_Gmj%2B%2Br5w0lG7oH5qurKdrD9zZxw7tZd5yK1F63Act47vsKZgqHTuIjw7Hkh50rXC_E1
http://online.wsj.com/user/profile/public/E1_Gmj%2B%2Br5w0lG7oH5qurKdrD9zZxw7tZd5yK1F63Act47vsKZgqHTuIjw7Hkh50rXC_E1
http://online.wsj.com/user/profile/public/E1_6OlFgu20qFbo6Bay%2FeT88El6EQahpEj%2FrYjxJ9A7ygGTUnFpCcKttInrbYinnlgl_E1
http://online.wsj.com/user/profile/public/E1_6OlFgu20qFbo6Bay%2FeT88El6EQahpEj%2FrYjxJ9A7ygGTUnFpCcKttInrbYinnlgl_E1
http://online.wsj.com/user/profile/public/E1_Gmj%2B%2Br5w0lG7oH5qurKdrD9zZxw7tZd5yK1F63Act47vsKZgqHTuIjw7Hkh50rXC_E1
http://online.wsj.com/user/profile/public/E1_Gmj%2B%2Br5w0lG7oH5qurKdrD9zZxw7tZd5yK1F63Act47vsKZgqHTuIjw7Hkh50rXC_E1


Bosses Reclassify Workers to Cut Costs - WSJ

http://www.wsj.com/article_email/bosses-reclassify-workers-to-cut-costs-1435688331-lMyQjAxMTE1MDM2MDQzMzA0Wj[7/1/2015 8:27:27 AM]

POPULAR ON WSJ

EDITORS’ PICKS

EUROPE
For Greeks, a Murky Choice Between
Pain, Pride

U.S.
A Left-Leaning But Restrained Court
Term

TECH
Two Uber Executives Indicted in France

CULTURE
Misty Copeland Promotion Part of A
New Era at American Ballet Theatre

BUSINESS
Companies, Business Groups Blast
Overtime Proposal

BUSINESS
Dangers Behind Laundry Pods Stump
Experts

SHOW MORE COMMENTS

http://www.wsj.com/articles/for-greeks-referendum-poses-murky-choice-between-pain-pride-1435708163?mod=WSJ_article_EditorsPicks_0
http://www.wsj.com/articles/for-greeks-referendum-poses-murky-choice-between-pain-pride-1435708163?mod=WSJ_article_EditorsPicks_0
http://www.wsj.com/articles/for-greeks-referendum-poses-murky-choice-between-pain-pride-1435708163?mod=WSJ_article_EditorsPicks_0
http://www.wsj.com/articles/a-liberal-but-restrained-court-term-1435710679?mod=WSJ_article_EditorsPicks_1
http://www.wsj.com/articles/a-liberal-but-restrained-court-term-1435710679?mod=WSJ_article_EditorsPicks_1
http://www.wsj.com/articles/a-liberal-but-restrained-court-term-1435710679?mod=WSJ_article_EditorsPicks_1
http://www.wsj.com/articles/uber-executives-ordered-to-stand-trial-by-french-prosecutors-1435667386?mod=WSJ_article_EditorsPicks_2
http://www.wsj.com/articles/uber-executives-ordered-to-stand-trial-by-french-prosecutors-1435667386?mod=WSJ_article_EditorsPicks_2
http://www.wsj.com/articles/misty-copeland-promotion-part-of-a-new-era-at-american-ballet-theatre-1435710400?mod=WSJ_article_EditorsPicks_3
http://www.wsj.com/articles/misty-copeland-promotion-part-of-a-new-era-at-american-ballet-theatre-1435710400?mod=WSJ_article_EditorsPicks_3
http://www.wsj.com/articles/misty-copeland-promotion-part-of-a-new-era-at-american-ballet-theatre-1435710400?mod=WSJ_article_EditorsPicks_3
http://www.wsj.com/articles/companies-business-groups-blast-overtime-proposal-1435689705?mod=WSJ_article_EditorsPicks_4
http://www.wsj.com/articles/companies-business-groups-blast-overtime-proposal-1435689705?mod=WSJ_article_EditorsPicks_4
http://www.wsj.com/articles/companies-business-groups-blast-overtime-proposal-1435689705?mod=WSJ_article_EditorsPicks_4
http://www.wsj.com/articles/laundry-pod-dangers-stump-medical-experts-1435702614?mod=WSJ_article_EditorsPicks_5
http://www.wsj.com/articles/laundry-pod-dangers-stump-medical-experts-1435702614?mod=WSJ_article_EditorsPicks_5
http://www.wsj.com/articles/laundry-pod-dangers-stump-medical-experts-1435702614?mod=WSJ_article_EditorsPicks_5
http://www.wsj.com/video/greece-misses-imf-bailout-payment/A75E52FE-A7A3-441C-BA58-3314B780F45A.html


Bosses Reclassify Workers to Cut Costs - WSJ

http://www.wsj.com/article_email/bosses-reclassify-workers-to-cut-costs-1435688331-lMyQjAxMTE1MDM2MDQzMzA0Wj[7/1/2015 8:27:27 AM]

nFacebook mTwitter vGoogle+

sLinkedIn wYouTube yPodcasts

GooglePlay AppStore

SPONSORED LINKS

Independent Contractor Status

Work Laws

Top 5 Work Home Jobs

Top Companies to Work For

Privacy Policy
Cookie Policy

Copyright Policy
Data Policy

Subscriber Agreement & Terms of Use
Your Ad Choices

Copyright ©2015 Dow Jones & Company , Inc. All  Rights Reserved.

BUSINESS
Bosses Reclassify Workers to Cut Costs

WORLD
Greece Misses IMF Bailout Payment

Customer CenterLegal Policies

Subscribe  Sign In

Edition: U.S.
Text Size: Small
SubscribeSign In

TOP «

http://www.facebook.com/wsj
http://www.facebook.com/wsj
http://twitter.com/WSJ
http://twitter.com/WSJ
https://plus.google.com/117720626238470886461/posts
https://plus.google.com/117720626238470886461/posts
https://www.linkedin.com/company/the-wall-street-journal
https://www.linkedin.com/company/the-wall-street-journal
http://www.youtube.com/user/WSJDigitalNetwork
http://www.youtube.com/user/WSJDigitalNetwork
http://www.wsj.com/public/page/podcast.html
http://www.wsj.com/public/page/podcast.html
https://play.google.com/store/apps/details?id=wsj.reader_sp
https://play.google.com/store/apps/details?id=wsj.reader_sp
https://itunes.apple.com/us/app/the-wall-street-journal./id364387007?mt=8
https://itunes.apple.com/us/app/the-wall-street-journal./id364387007?mt=8
http://761912137.keywordblocks.com/Independent_Contractor_Status.cfm?&vi=1435753496264576312&dytm=1435753584956&verid=111299&hvsid=00001435753579554005505829919495&upk=1435753580.9559&sttm=1435753579554&=&kp=1&kbc=93976&kt=265&ki=14895730&ktd=5825212639666432&kbc2=0&fdkt=265&fp=%2F4ONsJHguF%2FnNOP2Xlu%2FlaObuU%2FcBoqGHpqKVEhCH1DE86nKSJW4gFD2w5covdwJlYrjd4jzetglAUEr9Q%2Bs%2BUN2QKxAOFAjcmkQCHEbMuf8ra%2FR0wFItA%3D%3D&c=YIlVfeCmvdpqKh6e5tUCmA&cme=OLLUTGIZRXPGPgZ3k3KPXXGJIvHew4KI3MDuYVf1Rcg018KIoWzEyW2rIwFpMbPs%2B5w%2F8j2aeOiSdo9zN9g2%2BqiiH3UP8cH%2FgvA0cOcjjIlBqPqN6Ogz17CZDAtYfxk1zzhZf2%2BX7zvsUzHq5XL0QKnYob%2B70qUfE412Wx4r%2Bd%2F5LZqUYxvWSiZUr%2FI0Yr%2Bm%2B3LMnk2RviE%3D%7C%7CNDHRnZ9Gz3KXlI%2Bi9OnZqQ%3D%3D%7C5gDUJdTGiJzedmq9hanWYg%3D%3D%7CN7fu2vKt8%2Fs%3D%7CMBe9ehfB7EdukXKx0kOMdoJGUBWL0LTm0eo9etojNKhQPsjsKQdbqa3y30pZR96I6ESJHYoaDXWxCqc7iJ5a8C0lOSm9w20x7XiA9w961pxGhyxcbLbStjCVsAHqypwVeNIir1cDlmnAzspNK%2F1eNg%3D%3D%7CsRBSg3CPSiQ%3D%7CSeekw2WtXDFwM4qcE3fYiNO%2FquynhYSUHFG3vfQpB6iglbEpLc8aDQ%3D%3D%7C&cid=8CU6CD37D&crid=111121628&size=571x200&lpid=&tsid=989&ksu=178&chid=&https=0&extKwds=0&kwdsMaxTm=400&ugd=4&rms=1435753508&&abpl=2
http://761912137.keywordblocks.com/Work_Laws.cfm?&vi=1435753496264576312&dytm=1435753584956&verid=111299&hvsid=00001435753579554005505829919495&upk=1435753580.9559&sttm=1435753579554&=&tdAdd[]=%7C%40%7Cabp%3A3%3A2&kp=2&kbc=93976&kt=265&ki=184982247&ktd=5825212622889216&kbc2=0&fdkt=265&fp=%2F4ONsJHguF%2FnNOP2Xlu%2FlaObuU%2FcBoqGHpqKVEhCH1DE86nKSJW4gFD2w5covdwJlYrjd4jzetglAUEr9Q%2Bs%2BUN2QKxAOFAjcmkQCHEbMuf8ra%2FR0wFItA%3D%3D&c=YIlVfeCmvdpqKh6e5tUCmA&cme=OLLUTGIZRXPGPgZ3k3KPXXGJIvHew4KI3MDuYVf1Rcg018KIoWzEyW2rIwFpMbPs%2B5w%2F8j2aeOiSdo9zN9g2%2BqiiH3UP8cH%2FgvA0cOcjjIlBqPqN6Ogz17CZDAtYfxk1zzhZf2%2BX7zvsUzHq5XL0QKnYob%2B70qUfE412Wx4r%2Bd%2F5LZqUYxvWSiZUr%2FI0Yr%2Bm%2B3LMnk2RviE%3D%7C%7CNDHRnZ9Gz3KXlI%2Bi9OnZqQ%3D%3D%7C5gDUJdTGiJzedmq9hanWYg%3D%3D%7CN7fu2vKt8%2Fs%3D%7CMBe9ehfB7EdukXKx0kOMdoJGUBWL0LTm0eo9etojNKhQPsjsKQdbqa3y30pZR96I6ESJHYoaDXWxCqc7iJ5a8C0lOSm9w20x7XiA9w961pxGhyxcbLbStjCVsAHqypwVeNIir1cDlmnAzspNK%2F1eNg%3D%3D%7CsRBSg3CPSiQ%3D%7CSeekw2WtXDFwM4qcE3fYiNO%2FquynhYSUHFG3vfQpB6iglbEpLc8aDQ%3D%3D%7C&cid=8CU6CD37D&crid=111121628&size=571x200&lpid=&tsid=989&ksu=178&chid=&https=0&extKwds=0&kwdsMaxTm=400&ugd=4&rms=1435753508&&abpl=2
http://761912137.keywordblocks.com/Top_5_Work_Home_Jobs.cfm?&vi=1435753496264576312&dytm=1435753584956&verid=111299&hvsid=00001435753579554005505829919495&upk=1435753580.9559&sttm=1435753579554&=&tdAdd[]=%7C%40%7Cabp%3A3%3A2&tdAdd[]=%7C%40%7Cabp%3A3%3A2&kp=3&kbc=93976&kt=265&ki=316505965&ktd=5825212639666432&kbc2=0&fdkt=265&fp=%2F4ONsJHguF%2FnNOP2Xlu%2FlaObuU%2FcBoqGHpqKVEhCH1DE86nKSJW4gFD2w5covdwJlYrjd4jzetglAUEr9Q%2Bs%2BUN2QKxAOFAjcmkQCHEbMuf8ra%2FR0wFItA%3D%3D&c=YIlVfeCmvdpqKh6e5tUCmA&cme=OLLUTGIZRXPGPgZ3k3KPXXGJIvHew4KI3MDuYVf1Rcg018KIoWzEyW2rIwFpMbPs%2B5w%2F8j2aeOiSdo9zN9g2%2BqiiH3UP8cH%2FgvA0cOcjjIlBqPqN6Ogz17CZDAtYfxk1zzhZf2%2BX7zvsUzHq5XL0QKnYob%2B70qUfE412Wx4r%2Bd%2F5LZqUYxvWSiZUr%2FI0Yr%2Bm%2B3LMnk2RviE%3D%7C%7CNDHRnZ9Gz3KXlI%2Bi9OnZqQ%3D%3D%7C5gDUJdTGiJzedmq9hanWYg%3D%3D%7CN7fu2vKt8%2Fs%3D%7CMBe9ehfB7EdukXKx0kOMdoJGUBWL0LTm0eo9etojNKhQPsjsKQdbqa3y30pZR96I6ESJHYoaDXWxCqc7iJ5a8C0lOSm9w20x7XiA9w961pxGhyxcbLbStjCVsAHqypwVeNIir1cDlmnAzspNK%2F1eNg%3D%3D%7CsRBSg3CPSiQ%3D%7CSeekw2WtXDFwM4qcE3fYiNO%2FquynhYSUHFG3vfQpB6iglbEpLc8aDQ%3D%3D%7C&cid=8CU6CD37D&crid=111121628&size=571x200&lpid=&tsid=989&ksu=178&chid=&https=0&extKwds=0&kwdsMaxTm=400&ugd=4&rms=1435753508&&abpl=2
http://761912137.keywordblocks.com/Top_Companies_to_Work_For.cfm?&vi=1435753496264576312&dytm=1435753584956&verid=111299&hvsid=00001435753579554005505829919495&upk=1435753580.9559&sttm=1435753579554&=&tdAdd[]=%7C%40%7Cabp%3A3%3A2&tdAdd[]=%7C%40%7Cabp%3A3%3A2&tdAdd[]=%7C%40%7Cabp%3A3%3A2&kp=4&kbc=122174&kt=265&ki=28646277&ktd=5825212639666432&kbc2=0&fdkt=265&fp=%2F4ONsJHguF%2FnNOP2Xlu%2FlaObuU%2FcBoqGHpqKVEhCH1DE86nKSJW4gFD2w5covdwJlYrjd4jzetglAUEr9Q%2Bs%2BUN2QKxAOFAjcmkQCHEbMuf8ra%2FR0wFItA%3D%3D&c=YIlVfeCmvdpqKh6e5tUCmA&cme=OLLUTGIZRXPGPgZ3k3KPXXGJIvHew4KI3MDuYVf1Rcg018KIoWzEyW2rIwFpMbPs%2B5w%2F8j2aeOiSdo9zN9g2%2BqiiH3UP8cH%2FgvA0cOcjjIlBqPqN6Ogz17CZDAtYfxk1zzhZf2%2BX7zvsUzHq5XL0QKnYob%2B70qUfE412Wx4r%2Bd%2F5LZqUYxvWSiZUr%2FI0Yr%2Bm%2B3LMnk2RviE%3D%7C%7CNDHRnZ9Gz3KXlI%2Bi9OnZqQ%3D%3D%7C5gDUJdTGiJzedmq9hanWYg%3D%3D%7CN7fu2vKt8%2Fs%3D%7CMBe9ehfB7EdukXKx0kOMdoJGUBWL0LTm0eo9etojNKhQPsjsKQdbqa3y30pZR96I6ESJHYoaDXWxCqc7iJ5a8C0lOSm9w20x7XiA9w961pxGhyxcbLbStjCVsAHqypwVeNIir1cDlmnAzspNK%2F1eNg%3D%3D%7CsRBSg3CPSiQ%3D%7CSeekw2WtXDFwM4qcE3fYiNO%2FquynhYSUHFG3vfQpB6iglbEpLc8aDQ%3D%3D%7C&cid=8CU6CD37D&crid=111121628&size=571x200&lpid=&tsid=989&ksu=178&chid=&https=0&extKwds=0&kwdsMaxTm=400&ugd=4&rms=1435753508&&abpl=2
http://www.wsj.com/policy/privacy-policy
http://www.wsj.com/policy/cookie-policy
http://www.wsj.com/policy/copyright-policy
http://www.wsj.com/policy/data-policy
http://www.wsj.com/policy/subscriber-agreement
http://www.wsj.com/policy/cookie-policy#cookies_advertising
http://www.dowjones.com/
http://www.wsj.com/articles/bosses-reclassify-workers-to-cut-costs-1435688331?mod=WSJ_article_EditorsPicks_6
http://www.wsj.com/articles/bosses-reclassify-workers-to-cut-costs-1435688331?mod=WSJ_article_EditorsPicks_6
http://www.wsj.com/video/greece-misses-imf-bailout-payment/A75E52FE-A7A3-441C-BA58-3314B780F45A.html
http://www.wsj.com/video/greece-misses-imf-bailout-payment/A75E52FE-A7A3-441C-BA58-3314B780F45A.html
http://www.wsj.com/video/greece-misses-imf-bailout-payment/A75E52FE-A7A3-441C-BA58-3314B780F45A.html
http://help.wsj.com/customer-service
http://www.wsj.com/policy/legal-policies
https://subscribe.wsj.com/hpfooterlink
https://id.wsj.com/access/509b1a086458232f6e000002/latest/login_standalone.html?url=http%3A%2F%2Fwww.wsj.com%2Farticle_email%2Fbosses-reclassify-workers-to-cut-costs-1435688331-lMyQjAxMTE1MDM2MDQzMzA0Wj
https://subscribe.wsj.com/hpfooterlink
https://id.wsj.com/access/509b1a086458232f6e000002/latest/login_standalone.html?url=http%3A%2F%2Fwww.wsj.com%2Farticle_email%2Fbosses-reclassify-workers-to-cut-costs-1435688331-lMyQjAxMTE1MDM2MDQzMzA0Wj
http://www.wsj.com/


	wsj.com
	Bosses Reclassify Workers to Cut Costs - WSJ


	F4TVRFMU1ETTJNRFF6TXpBMFdqAA==: 
	select3: [na,us]
	select3_(1): [small]



